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7th International Day of Equality Between Women and Men 
June 19th 2012 

 

Equality between women and men means equal opportunities to look after children or 
relatives and an equal share of the work.  
 
This year, we are celebrating the 7th anniversary of International Day of Equality Between 
Women and Men.  The first time this international event took place was June 19, 2006 as 
the information and media strategy of a campaign promoting equal opportunities between 
women and men.  
 
According to Jitka Kolářová, a Project Manager at Gender Studies, occasions such as 
International Equality Day are important: "International Equality Day is an opportunity to 
bring attention to inequities and problems around us such as the unfavourable position of 
mothers in the job market, the gender pay gap or violence against women, none of which are 
going away.  For me, the point of Equality Day is that we speak about women and men and 
about society as a whole.  Gender equality can only be achieved if everybody, women and men 
together work toward this goal".    
  
Work-life balance options are necessary precondition for gender equality.  A functional 
network of childcare facilities with a capacity that can accommodate the demand is one of 
them.  Because women are still the primary caregivers in most families, any failure of the 
system of institutional childcare has a negative impact on their career development and job 
opportunities.  In the Czech Republic, the demand for childcare exceeds the supply – 
total capacity of kindergartens - by 30,000 places every year.  In the area of early 
childcare, there are between 30 and 40 nurseries in the country and 313 Mother/Parent 
Centres.  Although only a few of them provide babysitting services, as the current law does 
not permit the provision of occasional or short-term childcare, they are very popular and 
cannot satisfy the demand in a number of Czech cities.  
 
Other aspects of work-life balance can be improved as well.  Jitka Kolářová of Gender 
Studies says that employers could do a lot better in regard to communication with their 
employees during parental leave for example, or by offering part-time contracts and greater 
flexibility in terms of working hours or telecommuting.  
 
For the first time in history, Equality Day will also be celebrated in Poland, Germany and 
Slovakia. Partner organizations in these countries and NGO Gender Studies have been 
sharing both positive and negative experience of parents with childcare in a joint effort to 
identify viable possibilities as well as the challenges of finding a balance between work and 
childcare in practice. 
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In Poland, the current family policy has been set as far as 2030.  Unfortunately, its scope is 
very limited.  The policy outlines standards of pre-school education in nurseries and 
kindergartens but it completely omits care for the elderly or chronically ill.  This is surprising 
because many women have experience with looking after their aging or ill parents.  
 
"The 2011 Act on Childcare has brought innovations in the area of child minding by legalizing 
the profession under the name of 'daycare provider'.  This new profession is particularly 
welcomed among young mothers who are interested in looking after their own as well as other 
children in their homes.  The measure was intended to kill two birds with one stone: firstly, it 
sought to assist mothers with returning to work and secondly, it was meant to offer families 
more childcare options. Daycare providers in Poland are now employed by the municipalities.  
The provider and the municipality enter into either a contract about service provision or into an 
agreement to perform work (which are regulated by the Civil Code rather than the Labour 
Code)," writes Julia Kubisa, a Polish sociologist working with the KARAT Coalition.  
 
In Germany, on the other hand, families can use Family Centres which operate as integrated 
service points which meet the work-life balance needs of different families - the needs of 
children, parents and grandparents.  
 
Theresa Baumeister, who works with the Social Science Dept. (Sozialforschungsstele) at 
the Dortmund Polytechnic, says:  "Family Centres in Germany fulfil more than the basic 
educational and care functions of traditional daily kindergartens and nurseries through extra 
services such as social care counselling and family education programmes.  For example, they 
support families in emergency situations (single mothers or fathers) by extending the opening 
hours to early morning or late afternoon, offering babysitting for children younger than three 
years old or by emergency on-call care for families of working parents."   
 
In the Slovak Republic, the unemployment rate among young people is one of the highest 
in the EU.  Lack of job security might play an important role in the decisions of young people 
about having children and starting families.  Similarly, lack of employment opportunities 
may deter women who have jobs to take a break in their careers in order to have children, 
which leads to postponing maternity to a later age and having fewer children as a result.  
"Statistics suggest that the most demographically stable countries in Europe are France, Great 
Britain, the countries of Scandinavia and of the Benelux.  In all these countries, the work-life 
balance provisions are family-friendly and women are not forced to make the hard choice 
between having either a career or a family," say Mária Jacková and Oĺga Pietruchová, 
gender experts from Slovakia. 
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Czech Women's Lobby:  
 
Happening "Are Our Chances Equal?"  
Prague, Karlovo náměstí, June 19th: 4p.m.-6 p.m. “Run for Equality” – running contest with 
various gender specific obstacles  
 
 

Did you know:  

• that women get paid 25% less than men for the same job?  
• that a whole quarter of women experience sexual violence in the course of their life? 
• that the gap between the employment rate of childless women and that of mothers 

in the Czech Republic is the greatest in the European Union (40%)? 
• that about half of single parent families live on less than 1,5 of the living wage? 
• that kindergartens are accessible to all the parents who need it in only 58% of all 

Czech towns?  
• that the highest proportion of women in the history of the Chamber of Deputies in 

the Czech Parliament was 22%?  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
:::::::::::::::::::::::::::::::::::::::::::::::::::: 
Gender Studies, o.p.s. is a non-governmental non-profit organisation which provides information, 
consulting and education in the area of relations between women and men and their positions in 
society. Gender Studies projects aim to promote change and equal opportunities in different fields, 
including institutional mechanisms, the labour market, women’s political participation, information 
technologies etc. Gender Studies also runs a library, which boasts a wide range of materials and 
publications on feminism, gender studies, women’s and men’s rights and others. For more 
information on the NGO, go to www.feminismus.cz or www.genderstudies.cz 
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